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“Dominican College Sion Hill aims to help each student achieve their full potential 
academically, spiritually, physically, emotionally and socially in a happy, secure environment” 

 
 
 
 
 
 
 

 
 
 



History  
Dominican College, Sion Hill, founded in 1836, is one of the oldest secondary schools for girls 
in Ireland. Though trusteeship of the school has been transferred to the Le Chéile Schools Trust, 
the school is strongly committed to carrying on the Dominican approach to education which is 
based on the ideal of developing the whole person. 
 
The Continuum of Support  
This policy is also guided by the Continuum of Support developed by the National Educational 
Psychological Service (NEPS) by aiming to ensure that the school can identify and address the 
wellbeing needs of all.  
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



There are 4 key areas of wellbeing promotion in Schools 
 

 

 
 
 
 
 
 
 
 
 
 



KEY AREA 1 - CULTURE AND ENVIRONMENT 
 

Culture  
Culture refers to our Catholic ethos, mission statement and the prevailing atmosphere in our 
school. We strive to make sure our school is a happy and welcoming place for all, a place where 
wisdom is shared and gained and where we witness the holistic growth of all school members 
in a safe and secure environment.   
 
Mission Statement 
Dominican College Sion Hill aims to help each student achieve her full potential academically, 
spiritually, physically, emotionally, and socially in a happy and secure environment.  
 
Ethos 
Our whole school approach to wellbeing is informed by our Dominican ethos of Veritas and as 
a member of the Le Chéile Trust we endeavour to promote welcome, wisdom and witness as 
we promote wellbeing and Catholic values.  
 
Rationale for the Policy  
Bearing the school mission statement in mind and underpinned by the Dominican and Le Chéile 
ethos the Wellbeing policy has been developed to ensure that Dominican College Sion Hill 
responds to the changing and diverse needs of the entire school community.  
 
 The Framework for Junior Cycle (2015) highlights the necessity for a new area of learning at 
junior cycle; Wellbeing.  
 
“Student wellbeing is present when students realise their abilities, take care of their physical 
wellbeing, can cope with the normal stresses of life and have a sense of purpose and belonging 
to a wider community” (NCCA Guidelines for Wellbeing 2018).  
 
Success in Education and Wellbeing are inextricably linked. ESRI research has found that 
“children with higher levels of emotional, behavioural, social and school wellbeing had higher 
levels of academic achievement subsequently” (Smith,E. 2015). 
 
Within our Wellbeing programme at Sion Hill our vision is to promote life skills and enable 
students to have a strong sense of connectedness to their school and to their community. Sion 
Hill will facilitate the holistic development of students using the six indicators of wellbeing as a 
focus point of all our actions: Active, Responsible, Connected, Resilience, Respected and Aware 
 
 
 
 
 
 
 
 
 



 
 
 

Figure 3. The 6 indicators of well-being 
 



Promoting Wellbeing  
There is substantial evidence that Wellbeing Programmes in schools, when implemented 
effectively, can produce long-term benefits for young people. Dominican College Sion Hill 
recognises the importance of promoting the wellbeing of the students and staff as a’ shared 
community responsibility’ and for this reason the policy is taking a whole school approach, 
developing the whole person; academically, emotionally, socially, spiritually, and physically. 
We endeavour to maintain a supportive school environment where high expectations and 
aspirations are the norm for all young people. This is proven to contribute significantly to 
lifelong health and wellbeing. At Dominican College, Sion Hill we provide a range of supports 
and interventions that address the emotional, social, academic, spiritual, physical needs and 
mental health of our students. 
 
 
SST Team 
The Student Support Team meet weekly. It comprises of the Principal, Deputy Principal, Year 
Heads, members of the SEN team and members of the SPHE and RSE department. All members 
of staff are welcome to attend the meeting’s. The core aim of these meetings is to deliver 
support to all students with an emphasis on support for some and support for few. The use of 
student referral forms ensure that students that need the relevant supports are given to the 
yearheads and targeted support is given to students. Actions are taken and the effectiveness 
is monitored. 
 
Role of Principal/Deputy Principal 
To support the continuing development of the students and staff and school environment by 
promoting the values of self-respect and respect for others with a view to providing an 
environment where all stakeholders feel valued, and students can achieve their full potential, 
academically, spiritually, physically, emotionally, socially in a happy secure environment.  
 
Subject Teacher 
The subject teacher is responsible for maintaining a safe environment in which to work. The 
subject specific teacher is also responsible for monitoring the progress of each student in 
his/her care, providing an inclusive and safe environment in line with our ethos. CPD is 
provided to Teachers so that they have the relevant knowledge and understanding to promote 
wellbeing and to create a positive classroom environment.  
 
Year Heads  
The school has a Year Head for each year. The Year head monitors the students in their year 
group, ensuring that they are supported throughout their time in the school. Year Heads will 
also monitor attendance, academic achievement and monitor the social and emotional 
development within the year group, contacting home where necessary. Year Heads will work 
closely with Class Teachers, Tutors and the Guidance Counsellor to ensure that wellbeing is 
being promoted in accordance with the values and ethos of the school. Year Heads meet 
regularly with students to nurture and monitor the wellbeing of the students in their care. Year 
heads also organise regular assemblies to communicate the shared vision with students and 
tutors. 
 
 



 
Tutors 
Each class has a tutor who monitors their wellbeing and ensures that students reach their full 
potential. They monitor the diary of the students and vs ware. They work closely with the Year 
head and teachers to ensure the wellbeing of the students in their care. They promote school 
spirit and follow the pastoral care plan for the year which is delivered and planned with 
wellbeing at its core for all years. There is 10 minutes per week of tutor class devoted to 
wellbeing in each tutor class embedding and educating students on the 6 well-being indicators 
to raise awareness to students of their own well-being and how to take steps to improve and 
protect it. 
 
Guidance Counsellor  
Dominican College, Sion Hill has two qualified Guidance Counsellors. They are available to meet 
students when the need arises. They are also involved in the delivery of the ‘Step Up’ Induction 
programme to First Years and link in with Year Heads and Tutors to deliver Guidance to all 
years.  
 
SEN Department  
The SEN department comprises of SNA’s and teachers and plays a pivotal role in ensuring the 
wellbeing of the students particularly in conjunction with the Continuum of Support. IEPS are 
developed with teachers, parents, and Year heads. They are reviewed regularly, and the 
wellbeing of the students are monitored and nurtured in a student-centred way.  
 
SPHE/RSE 
The SPHE department play a key role in the delivery of the Wellbeing programme in Sion Hill. 
First, Second and Third Year receive one period of SPHE per week with 6 weeks of RSE each 
year. The senior years also receive classes in RSE and Personal Development.  
 
CSPE Department 
CSPE is an important part of a wellbeing programme within junior cycle as it enables students 
to feel connected to and to take responsibility for the wellbeing of others. It also develops the 
student’s confidence and engagement which are important characteristics of student 
wellbeing  
 
Digital Literacy  
Digital literacy refers to an individual’s ability to find, evaluate and clearly communicate 
information through typing and other media on various digital platforms and to participate 
safely and effectively in an online environment.  
 
PE Department 
The PE department comprises of a dynamic group of teachers that deliver the wellbeing course 
at Junior Cycle and Senior Cycle. They also organise extracurricular sports, matches and events 
that ensure the Physical wellbeing of the students.  
 
 
 
 



Critical Incident Team  
The purpose of the Critical Incident team in Sion Hill is to deal with any significant trauma that 
may occur in the life of the school. The Team is made up of the Co-ordinator, Principal, Deputy 
Principal, Relevant Year Head/ Facilitator, Guidance Counsellor, Staff Rep (Where appropriate), 
School Secretary and Member of the Religion department.  The team will evaluate the situation 
and act in accordance with the Critical Incident Policy of the school with the wellbeing of 
students and staff at the core of all actions. 
 
Teaching and Learning Committee  
The Teaching and Learning committee is committed to creating and promoting innovation and 
creativity within and across departments and ensures that Teachers are committed to 
continuing Professional development. This enhances the learning experience for students in 
the classroom and contributes to the wellbeing of students and Teachers alike.  
 
Well-being Coordinator 
A well-being coordinator oversees the wellbeing programme, administers the PASS (Pupil’s 
attitude to self and school), collates the data and applies the necessary interventions for the 
student/year group where necessary and monitors their effectiveness.  
 
Child Protection  
New child protection procedures came into effect from December 2017. As a result, the school 
has prepared a comprehensive Student Safeguarding Statement. More detailed information 
on child protection can be found on our website, under the ‘Child Protection’, the Safeguarding 
Statement is also displayed in the lobby of the school. 
 
Physical Environment  
 

● We have a team of two caretakers and two cleaners who endeavour to keep the school 
buildings, grounds, bathrooms and workspaces and canteens safe and secure. This is 
done in line with the Health and Safety policy and is integral to the Physical wellbeing 
of students and the entire school community. The school building is accessible for all.  

● All classrooms have the latest interactive white boards to promote innovation in 
Teaching and Learning  

● The indoor spaces in the school display an array of art, pictures, awards of present and 
past students  

● The school monitor displays the latest achievements both inside or outside of school 
from students 

● The multi Sports pitch is used by different year groups at lunchtime for various sports 
● There are wooden benches outside the school so that students can sit outside at lunch 

and benefit from the fresh air.  
● There is an inner space that can be used for quiet time, prayers or reflection time 
● There is a beautifully renovated concert hall, a well-stocked library, 2 canteens for the 

students and an auditorium  
● Healthy eating is promoted at all times 

 
 

 



KEY AREA 2 – CURRICULUM (TEACHING AND LEARNING) 
 
Dominican College, Sion Hill aspires to provide a holistic learning environment in which 
wellbeing plays a central role and where students reach their full potential and provide them 
with the skills that enhance their wellbeing and promote positive mental health. 
 
The Junior Cycle Wellbeing Guidelines (2017, p44) state that when planning a programme, the 
starting point must be the shared vision and values of the school alongside consideration of 
the principles and statements of learning set out in the Framework for Junior Cycle (2015) . 
This policy is based on the Junior Cycle Wellbeing guidelines and guided by the Continuum of 
Support (Table 1)  
 
In Dominican College, Sion Hill we offer a curriculum that is balanced, diverse, integrated, 
stimulating and inclusive. The areas of PE, SPHE, CSPE and Pastoral Care have been identified 
as key areas in which our Wellbeing programme will be embedded, while also being supported 
across all subjects, other areas of learning and practices within the school.  
At Dominican College, Sion Hill, we believe that a Junior Cycle programme that builds the 
foundations for Wellbeing:  
 

● Places students at the centre of the learning process  
● Encourages students to be actively engaged with learning  
● Develops their competencies with digital technology  
●  Promotes intellectual curiosity, critical thinking, problem solving and collaboration 

among their peers and with their teachers  
● Develops physical literacy, encourages an active lifestyle and informs students of the 

benefits and importance of the link between their physical and mental health.  
● Encourage students to be reflective in their learning and understands the importance 

of personal decision making  
● Helps students become aware of their role as an active citizen and to promote their 

wellbeing and the wellbeing of others. 
 
The following statements of learning directly apply to wellbeing; 

 
 



Key Skills  

 
Working with digital technology also forms part of each of the skills.  
“Key skills will be embedded in the learning outcomes of every junior cycle subject and short 
course” (Framework for Junior Cycle, 2015, page15) 
  
Staying Well is one of the 8 key skills for the JCP 
 
Junior Cycle Wellbeing Hours  
 
 

Periods 
Per 
week 

P.E. CSPE SPHE Digital 
Literacy/ 
Guidance 

 
 

Total 
Periods 

1st Year 2 1 1 1 5 
2nd Year 
 

1 1 1 1 4 

3rd Year 
  

1 1 1 1 4 

Total periods over three years (33.4 weeks per year) 434.2 
Total hours over 3 years (1 period = 58 minutes) 420 

 



Teaching and Learning  
Wellbeing is central to teaching and learning in Dominican College, Sion Hill, it is promoted 
through the ethos, mission statement and by every member of staff. Teaching and Learning is 
Student Centred. Lessons are learner-centred, engaging, and active and the use of ICT is 
maximised. Respectful relationships are always expected in the classroom. Teaching and 
learning is inclusive and class lessons are differentiated to meet all needs. Teaching and 
learning in Sion Hill fosters expectations of high achievement and endeavours to provide the 
opportunity for all students to reach their full potential and learn in a stimulating, rich and safe 
environment. Teaching and Learning in Dominican College, Sion Hill aims to ensure that 
students feel ‘confident, connected and actively engaged in their learning’. (Wellbeing and the 
Framework for Junior Cycle: 33) 
 
Reporting of wellbeing on JCPA 
Reporting on Student’s wellbeing happens in several ways both informally and formally. 
 
1st Year  

● Provide oral feedback to students and engage in dialogue.  
● Using the language of learning 
● Promoting Self Reflection 
● Promoting self-esteem through feedback on achievements. 
● Regular Student reflection 
● Student Survey and feedback 
● Student reflection sheet discussed with Parents/Guardians at Parent Teacher Meeting  
● Engage with parents orally and written. 
● Monthly reports. 
● Detailed October, February, and June reports. 
● Parent Teachers Meeting 
● First Year Parent Evening  

 
2nd Year 

● Provide oral feedback to students and engage in dialogue.  
● Using the language of learning. 
● Regular student reflection 
● Promoting self-esteem through feedback on achievements. 
● Engage with parents orally and written. 
● Student surveys and feedback 
● Reflection sheet discussed with parents at Parents/Guardians at Parent Teacher 

Meeting  
● Monthly reports. 
● Detailed October, February, and June reports. 
● CBA reporting  

 
 

3rd Year  
● Provide oral feedback to students and engage in dialogue.  
● Using the language of learning 
● Regular Student Reflection 



● Promoting self-esteem through feedback on achievements. 
● Engage with parents orally and written. 
● Student Surveys and feedback 
● Monthly reports. 
● Detailed October, February and June reports. 
● CBA reporting  
● JCPA - This will include reporting on any short courses taken, CBA’s and other areas of 

Learning.  
 

 
Senior Cycle and Wellbeing  
At senior cycle, the school continues to promote the wellbeing of its students through its 
taught curriculum. In addition to the points mentioned above, the school also provides:  

● A comprehensive Transition Year programme which includes work experience, guest 
speakers, yoga, First Aid, music, ART, cookery club, GAISCE, RSE and personal 
development, careers classes and pastoral care. More details can be found in the 
Transition Year Programme.  

● Religion and RSE is provided for all Senior Cycle Students. 
● Career classes and Guidance appointments are scheduled. 
● PE is also provided to all Senior Cycle Students. 
● A comprehensive Pastoral Care programme is delivered which is rooted in the delivery 

of wellbeing.  
● Detailed reporting on wellbeing is given formally and informally through reports and 

Parent Teacher meetings  
 
 
Wellbeing and Extra Curricular Activities  
Extra-Curricular activities promote friendship, resilience, awareness and fosters relationships 
between peers, teachers and coaches further enhancing the connectedness to the school 
community and sense of belonging. In Sion Hill we offer a variety of activities from music to 
sport and ARTS. These activities also build up the self-esteem of students and diversity and 
inclusion is promoted and valued at every level.  
 
Music and the ARTS 

● Junior Choir  
● Senior Choir 
● Orchestra 
● Singing at school events 
● Carol Service 
● Liturgical events 
● Drama  
● Musical 
● Debate Club 
● ARTS week 
● ART Club 
● Cookery Club  
● Irish dancing 



● Junior/Intermediate/Senior Bookclub 
● Library available for students to take out books or read 
● Supervised Study 

 
Sport 

● Hockey 
● Basketball 
● Multisport 
● Dodgeball  
● GAA 
● Zumba  
● Yoga 
●  Rounders 
● Tennis  
● Badminton   

 
*Sport is compulsory for 1st to 3rd year which promotes the Junior Cycle indicators and key 
skills.  
 
Social Awareness and Charity in Sion Hill 
‘It’s better to give than to receive’ Bible Acts 20:35 

● Saint Vincent de Paul Conference  
● Christmas Party Saint Michaels and Kilinarden children  
● Old Folks Christmas Party 
● Care Packages for Crumlin and NMH 
● Clothes Collection  
● Voucher donations 
● Carol singing in Various locations for SVP 
● ALIVE organisation 
● Walk for Water 
● Coin Race 
● Fair Trade Week  
● Awareness Raising  

 
Environment  
‘Catholics are obligated to care for the planet just like care for the sick’ Pope Francis  

● COW 
● WOW 
● Fairtrade Events 
● Green Flags 
● Global Schools 
● Sustainable Development Competitions  
● School garden / bird feeders 

 
Religion and Ethos  

● Liturgical services throughout the year. 
● The Inner Space provides a quiet place for prayer, reflection and meditation 



● The Happy Hub provides a bright area for students to meet and connect 
● Advent and Lengthen events. 
● Weekly Reflections  
● Mindfulness Colouring 
● Links to the community and the Dominican sisters 
● Diversity and Inclusion Day 

  
 
 School Events and Wellbeing  

● School Spirit Day 
● CARA system launches in September and meet regularly for events. 
● School Mass for the Start of the Year   
● Retreats 
● Stand Up Week 
● Higher Options  
● ‘In November We Remember’  
● Anti-Bullying Week  
● Science week 
● STEM week 
● The Annual Coin Race  
● PTA Christmas Raffle  
● Advent and The Carol Service 
● First Year Parents Evening  
● Fair Trade Week  
● Incoming First Year Meeting (For Parents) 
● Incoming TY information Evening (For Parents) 
● Career Events   
● Wellbeing Week  
● Diversity Day including International Lunch  
● Marathon Challenge  
● Sports Day 
● Internet Safety Day  
● TY Graduation 
● 6th Year Commencement  
● Guidance provided following Leaving Cert  

 
 
Student Recognition  

 
Dominican College, Sion Hill has a number of Award ceremonies during the year. The awards 
recognise student achievement in academics, sport and the promotion of the Sion Hill Spirit 
through participation in extra-curricular activity. These awards play an integral part in our 
wellbeing programme and adhere to our holistic mission statement and ethos.  
 
Leadership Award Ceremony (September)  
Presentation of badges to Head Girl, Deputy Head Girl, Prefects, Leadership Committees and 
Student Council. 



 
Academic Award Ceremony (September)  
Presentation to students with best results in Junior Certificate and Leaving Certificate exams.  
Presentation of medals to students in each year with highest grade in each subject in Summer 
exams. 
 
JCPA (September) 
JCPA presented to the TY in recognition of their achievements in the Junior Cycle . Wellbeing 
is recognised as per guidelines in the Certificate.  
 
First Year Award Ceremony (November)  
Presentation of medals to students in first year with highest grade in each subject in the 
October exams. 
 
Spirit Award Ceremony (April) 
Gold, Silver and Bronze Certificates, and Sion Hill Trophy, awarded in recognition of students 
with high level of involvement in extracurricular activities. 
 
End of Year Award Ceremony (May) 
Class Prizes – 100% Attendance, Special Achievement, Academic Progress, Girl of the Class. 
 
Student Council and Leadership Committee presentations 
Sports Awards 
Social Awareness Awards 
Sixth Year Awards – Student of the Year, Sports Person of the Year, The Patricia Fitzsimons Arts 
Trophy. 
 
Transition Year Ceremony (May) 
Certificates awarded; Department of Education, Merit and Distinction certificates. 
Past Pupil’s Girl of the year Trophy, Subject Prizes. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



KEY AREA 3 – POLICY AND PLANNING 
 
Policy and Planning: This aspect refers to how we as a school endeavour to look after the 
wellbeing of the school community. Simply put, through policies, planning and school self-
evaluation, we should make decisions with due regard to the wellbeing of our students and 
staff. Although this is a whole school policy it works in conjunction with all the school policies. 

 
● Academic Policy 
● Admissions Policy  
● Attendance Strategy  
● Anti-Bullying Policy 
● Code of Behaviour 
● Child Safeguarding Statement  
● Child Safeguarding Risk Assessment  
● Inclusion Policy 
● Gifted and Talented Policy 
● I-Pad Acceptable Use Policy 
● PE and Sports Policy 
● Religion Policy  
● RSE Policy  
● Pastoral Care  
● Sion Hill Health and Safety Policy 
● Student Council 
● Whole School Guidance  
● This School Guidance Policy is aware of and informed by the legislative requirements of: 

The Education Act (1998) The Education Welfare Act (2000) The Equal Status Act (2000) 
Education for Persons with Special Needs Act (2004) 

 
Risk and Protective Factors for Wellbeing: 
The school uses the Education Passport for students transitioning from primary school to 
inform us of support that may be needed.  
 
 
Wellbeing protective factors include: 
● Positive relationships with peers and teachers. 
● A sense of belonging, security and connectedness to school through a positive school 

environment where students and staff feel safe and secure. 
● Communication of positive behaviour management with parents 
● Fostering expectations, recognising contributions, effort, and achievement, and providing 

opportunities to experience success 
● Support systems in place to support all members of the school and their families when 

needed  
● Opportunities for social and emotional learning including the development of attention and 

planning, self-awareness, self-management, relationships, and responsible decision-
making skills (CASEL 2015) 

● Opportunities to develop the necessary skills to cope with the use of online technology in 
a safe and appropriate way 



● Wellbeing of school personnel  
● Opportunities to develop skills to manage stress that may be linked to school 
● Inclusion and promotion of diversity 
 
Risk Factors of Wellbeing  
● Absenteeism, school refusal, isolation and alienation 
● Bullying and relationship difficulties  
● Low achievement / learning difficulties/ SEN needs and behavioural needs 
● Cultural differences 
● Low Self Esteem 
● COVID 19- effects on student, staff, and wider community 
● Lack of opportunity to reach full potential due to external factors.  
 
Protective factors have been proven to promote positive outcomes in wellbeing even when 
exposed to risk factors. (Cooper, Jacobs, 2011). Thus, Dominican College Sion Hill aims to 
implement a preventive that has a whole school focus on strengthening protective factors with 
the aim of mitigating school-based risk factors.  
 
By gathering information on these risk factors and by analysing the data collected in the PASS 
surveys, interventions can be put in place for students or year groups. 
 

 
KEY AREA 4 – RELATIONSHIPS AND PARTNERSHIPS 

 
Relationships: Strong relationships amongst all members of the school community is vital to 
have a positive functioning school environment where everyone feels connected to the school. 
As a school, we endeavour to make sure that all interactions between students and staff are 
positive, affirming, and respectful.   
Communication to the wider school community is achieved through close links with feeder 
schools, the school website, twitter, the school app and newsletter.  
 
 
Staff Wellbeing  
The wellbeing of school staff is also of extreme importance. As a school, we aim to support 
staff wellbeing through our policies, procedures and practices. For example, 
 

● The promotion of a safe, comfortable teaching environment 
● An open-door policy where staff can speak with the principal/deputy principal about 

areas of concern or to seek support. 
● In the staff handbook there is information on the Employment Assistance Service 

which supports Teachers  
● Regular department meetings are timetabled and CPD is promoted and supported and 

new staff are supported  
● Staff are given many opportunities to develop their leadership qualities and skills and 

to reach their full potential. 



● Staff have a key role to play in the SSE process through the staff survey at the end of 
the year and during staff meetings to ensure their voice is heard during the decision 
making process 

● A member of staff has responsibility for mentoring NQT’s, PME’s and new staff and this 
is in conjunction with the Droichead scheme  

● Induction Day for all new staff 
● Social gatherings are provided  
● Subject Departments are well resourced with ICT and materials required. 
● The Pastoral Care system provides support through the system of Year Head, Tutors 

and teachers working together to promote wellbeing among students and staff.  
● The Health and Safety officer ensures that the health and safety of all staff and 

students are prioritised. 
● There is a Lead Role worker playing a pivotal role in wellbeing during COVID 19 

 
 
Student Voice in Wellbeing  
“Promotion of student voice, student leadership and student involvement is exemplary, wide-
ranging and innovative. The roles and decisions of the student council and student leadership 
committees are highly-valued, representative, and seen as catalysts for change. Students take 
on leadership roles through the student council, as prefects, team captains and on school 
committees. There are student leadership committees for the arts, environment, library, 
sports, social awareness and mind, body and soul. In their positions as leaders, students are 
encouraged to share their enthusiasm, help others to participate and strengthen school life”. 
Whole School Evaluation by the Department of Education 
The school has comprehensive structures in place to facilitate the student voice. Listening and 
responding to feedback from students is central to the wellbeing of the student body. The 
school places an emphasis on hearing the student voice, through the following channels:  
 

● Student Council 
● Head Girl, Deputy Head Girl and Prefects 
● Regular Assemblies with Year Heads and Principal and Deputy Principal  
● ARTS Committee 
● Environment Committee 
● Library Committee 
● Mind, Body and Soul Committee 
● Social Awareness Committee 
● Sports Committee 
● STEM Committee 
● School Self Evaluation – Surveys  
● PASS Assessments  
● Communication with the home  
● Parent Teacher Meetings 
● PT Association  

 
CARA system. 
In Sion Hill we have a CARA system where all sixth years students are ‘buddied’ up with First 
Year students. This has proven to be mutually beneficial for both year groups. The sixth years 



support and encourage First years. This system helps First Years transition into secondary 
school and wellbeing is promoted through various CARA events throughout the year. 
 
Evaluation and Assessment of Policy  
The Wellbeing policy will be reviewed after two years but ongoing assessment and reflections 
will take place. Reflection could be framed around some of the following questions. 

1. What are we currently doing? 
2. Is it working? 
3. How do we know this and what evidence do we have? 
4. What are our areas for improvement? 
5. How can we make these improvements? 

 
This will result in affirming and building on what is going well, identifying challenges and areas 
for improvement, and deciding actions to be taken for the improvements to be made. This will 
be done in consultation with staff, students, and parents and also through our SSE activities 
and will inform our School Improvement Plan. 
 

Ratification and Review  

This policy was ratified by the Board of Management at its meeting on 8th February 2022. The policy 
will be reviewed and evaluated every three years, or more frequently if needed to reflect changing 
legislation or guidelines. 

Signed: 
 
______________________________   _____________________________ 
Mr Paul Meany       Dr Orla Condren 
Chairperson, Board of Management    Principal/Secretary to Board of Management  
 
 
Date: 8th February 2022 
 

 

 

 

 

 


